
 

 

Inclusive Leadership Forum - May 31, 2019 
SFU, Segal Building, 500 Granville Street 

 

AGENDA 
 

8:30 Registration + Continental Breakfast 

 

9:00 
 

Opening Remarks 

 

9:30 
 

Keynote: Men, Business and the Gender Equality Advantage 
Dr. Michael Kaufman, Ph.D 
This talk, full of Michael's celebrated stories and humour, shows what 
men will gain by supporting equality. It shows the advantages that come 
to businesses and public institutions that embrace gender equality. It 
looks at the importance of corporate responsibility and leadership on 
issues ranging from ending violence against women to supporting the 
social and workplace changes that allow women and men to find work- 
life balance and to support the new parenting roles that men are 
playing. It's a fun and positive look of our own ideals of manhood that 
will give practical tools to leaders to bring into their own corporations 
and lives. 

 

10:20 
 

Table Discussions 

 

10:40 
 

Coffee + Networking Break 

 

11:00 
 

Promising Practices: Advancing Women in Male-Dominated Industries 
Panelists TBC 
Every organization faces challenges when advancing diversity and 
inclusion, but for businesses that are historically dominated by men the 
challenge is unique. Attracting and retaining women is critical step in 
harnessing the economic benefits of a diverse talent pool and greater 
innovation. Attracting more women to full-time, high paying jobs in 
Natural Resources, Tech and the Skilled Trades can also help close the 
gender wage gap. Learn about promising practices that BC organizations 
are using to attract and retain women, and to engage men to create 
more inclusive workplace cultures. 

 

12:00 
 

Lunch + Networking Break 
 

 
 

 

https://michaelkaufman.com/


1:00 Breakout Sessions – choose one of the following topics 

 
Inclusion IQ™ 
Pamela Jeffery, Partner + National Lead for Inclusion & Diversity KPMG 
Diversity strategy and programs are largely not delivering the outcomes 
organizations want to achieve. Learn how to implement an inclusion and 
diversity strategy that is measurement-focused and rooted in global best 
practices. 

 
Advancing Diversity & Inclusion – A Data-Driven Approach 
Wyle Baoween, CEO, HRx 
Wyle will share practical experiences and demonstrate how analytics can 
be used to audit and measure progress for a more diverse and inclusive 
workplace. 

 
2:00 Coffee Break 

 
2:30 Breakout Sessions – choose one of the following topics 

 
Indigenous Inclusion 
Laurie Sterritt, Partner, Leaders International + Founder of the 
Indigenous Women’s Leadership Summit 
With over 25 years’ experience creating Indigenous employment and 
business development strategies for organizations including BC Hydro, 
Laurie will outline successful approaches to attracting, retaining and 
developing Indigenous employees. 

 
Developing Inclusive Leaders 
Minerva BC + Refinery Leadership 
Last year, Minerva partnered with Refinery Leadership to create an 
inclusive leadership workshop series. Designed for mid-level leaders in 
the tech sector, the goal was to help leaders activate diversity within 
their teams. Find out what we learned, and how to you can develop 
inclusive leaders in your organization. 

 
3:30 Event Summary + Next Steps 

 
4:30 Event Concludes 

 
To Register 
For more information or to register, please contact: Rowena Veylan rowenav@minervabc.ca 
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